Investigator Salary Levels:
Principal Investigators are allowed to be compensated for time spent working on research projects awarded to the PVARF. This must be done under a formal memorandum of understanding (MOU) between the PVAMC and PVARF to make certain that there is no possibility of dual compensation for work on a specific project.  

The PI may be compensated exactly at the hourly rate for which he or she is paid by the VA (as shown below, this may be more advantageous for assistant professors) or may be compensated based on a portion of an agreed to PVARF institutional base salary.

A PVARF Institutional Base salary will be set based on data from the American Association of Medical Colleges (AAMC) for assistant, associate and full professors. For non-clinical Ph.D. scientists, summary statistics on Medical School Faculty Compensation for Western Region PhDs in basic science departments (“Total All Departments” table) will be used. For MDs, statistics for Western Region MDs in the department of their particular specialty will be used.  At no time will the institutional base salary exceed the cap set by NIH (currently at $174,500). Up-to-date statistics are found at:  http://ozone.ohsu.edu/som/faculty/salaries.shtml 

Statistics for 2004-2005 for Ph.D. Scientists

	
	Assistant Professor
	Associate Professor
	Professor

	Mean
	78,700
	99,500
	154,300

	75th percentile
	91,000
	111,000
	180,000


For an investigator who is PI on a grant from the VA, and PI on one other peer-reviewed grant from a national source, the institutional base salary will be the mean salary for west coast faculty of comparable rank. For an investigator who is PI on a grant from the VA, and PI on two other peer-reviewed grant from a national source, the institutional base salary will be the 75th percentile salary for assistant and associate professors and the NIH cap for full professors. Faculty rank and number of grants as of the date the grant is submitted will be used for projecting salary. The salary must be clearly listed in the grant application so that when the funding source approves the budget, they are in effect approving the salary requested.

PIs may request compensation at the above salary level for the time and effort devoted to a PVARF project. For example:

An 8/8th PhD scientist with a VA merit Review grant is a full professor at OHSU.  The scientist has a VA Merit Review (40 hours per week), an NIH RO1 (10 hours per week) and is applying for a peer-reviewed grant from the NIH Foundation (and plans to spend 10 hours per week on this project). The NIH Foundation grant will be administered by the PVARF. The 10 hours per week for the PVARF grant represents 0.166 of the total workweek (10 hours/60 hours).  Since this would be the 3rd peer-reviewed grant for this full professor, the PI would be allowed to draw $28,967 (0.166 x $174,500) per year from the PVARF should the grant be funded. A formal MOU would be established to define this working arrangement and time cards would be submitted to the PVARF to clearly document that work on the grant from the NIH Foundation was occurring outside of the PI’s VA tour of duty. Salary from the PVARF will be awarded only for the duration of the award. If the award is not renewed, salary will be terminated.
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