APPENDIX J

Portland VA Research Foundation, Inc.

 Breakdown of Benefits Costs

Legally Required Benefits

Social Security ‑ Medicare

Unemployment Compensation

Workers' Compensation

Federal & State Leave Laws

COBRA - Continuation of Benefits

Benefit Packages

Legally required benefits
 11% of salary

Medical/Dental
  4% of salary

Transportation


  2% of salary

Pension/Retirement Plans
  6% of salary

Total

23% of salary

Salary Computation

PVARF employees who are hired on a temporary appointment (under 90 days) are not eligible for medical/dental benefits, transportation, or pension/retirement benefits; therefore when computing salary costs, use the base salary and add 11% to cover the legally required benefits.

PVARF employees who are hired for than 90 days and work 30 hours per week or less are eligible for pension/retirement and transportation benefits but not for medical/dental benefits; therefore when computing salary costs, use the base salary and add 19% to cover the legally required benefits and pension/retirement benefits.

PVARF employees who are hired for more than 90 days and work 30 hours per week or more are eligible for all benefit packages; therefore when computing salary costs, use the base salary and add 23% to cover the legally required and additional benefit packages.
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